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Inappropriate attire, lateness, sexually offensive behavior, not to mention productivity and

communication issues ... these are just a few of the uncomfortable topics bosses must sometimes

discuss with their employees. 101 Tough Conversations to Have with Employees offers realistic

sample dialogues managers can use to facilitate clear, direct interactions with their employees,

helping them sidestep potential awkwardness and meet issues head-on.  This practical,

solution-oriented book walks readers through some of the most common--as well as the most

serious--employee problems they are likely to encounter. Covering everything from substandard

performance reviews to personal hygiene to termination meetings, this handy guide helps managers

treat their people with dignity, focusing not just on what to say but also on how to say it. This helpful

book provides proven techniques managers can use to protect themselves and their

organizations...and get the very best from their people.
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I am a graduate student in an MBA program and I bought this book thinking it would help me with an

upcoming human resource management course. About half way through the first chapter, I began to

feel a knot in my stomach as I read the authors solutions to workplace problems. I feel this book is

more about maintaining the corporate power structure than it is about becoming a more effective

manager. I'll give a few examples.The author describes what a manager should say to a newly

promoted first-time supervisor. According to the author, the manager should critique the employee's

attire and explain that she is now expected to dress like a professional. (Wouldn't it have been



enough to explain the dress code for management personnel and skip the personal attack?) Next,

the manager should criticizes the employee's choice of workplace friends and suggests she

abandon her former friendships and make new "higher-level friends", although the manager claims

he is not dictating who the employee's friends should be; he's just offering his kindly advice. Finally,

the manager tells the employee that he needs her to be a leader, but makes sure she understands

that she is not permitted to make any decisions without his prior approval. In effect, the author

recommends breaking in a new first-time supervisor by using humiliation and micromanagement to

preserve the corporate power structure.When the author addresses employee absenteeism, his

solution is to lecture the employee about how allotted sick days are not to be used as extra vacation

days and that the employee shouldn't use a sick day on a Monday or Friday because it gives the

appearance they are taking advantage of company policy just to get long weekends. So this is what

good managers do?

101 Tough Conversations to Have with Employees: A Manager's Guide to Addressing Performance,

Conduct, and Discipline Challenges Difficult Conversations Just for Women: Kill the Anxiety. Get

What You Want. (Similar to Difficult Conversations: How to Discuss What Matters Most and to

Crucial Conversations but tailored for women) Help Them Grow or Watch Them Go: Career

Conversations Employees Want 101 Sample Write-Ups for Documenting Employee Performance

Problems: A Guide to Progressive Discipline & Termination Master Self-Discipline: Simple and

Effective Steps to Develop Self Discipline, Get Organized, and Make Things Happen! (Willpower,

Stress Management, Self ... (Self Improvement And Motivational Book 1) Daily Self-Discipline:

Everyday Habits and Exercises to Build Self-Discipline and Achieve Your Goals Crowdfunding

Bootcamp for Charities: Get the Skills, Discipline, and Tough Love You Need for a Successful

Campaign Chicken Soup for the Teenage Soul on Tough Stuff: Stories of Tough Times and

Lessons Learned (Chicken Soup for the Soul) Discipline With Dignity: New Challenges, New

Solutions Professional Nursing: Concepts & Challenges, 7e (Professional Nursing; Concepts and

Challenges) The Real Estate Agent Talks: So New Agents Can Succeed in the Tough

Conversations Build Social Confidence: Maximize Your Social Likability, Handle Tough

Conversations Easily, Get Along with Everybody - Proven Hacks to Boost Your Charisma Strategies

for Employment Class and Collective Actions: Leading Lawyers on Addressing Trends in Wage and

Hour Allegations and Defending Employers in Class Action Litigation (Inside the Minds) Designing

Addressing Architectures for Routing and Switching (MacMillan Network Architecture &

Development) The Truth About Employee Engagement: A Fable About Addressing the Three Root

http://overanswer.com/en-us/read-book/VaOVV/101-tough-conversations-to-have-with-employees-a-manager-s-guide-to-addressing-performance-conduct-and-discipline-challenges.pdf?r=%2BCThmaew3b8Zb4ETmAe529XO6Q1G9PL677mr3DYxfCA%3D


Causes of Job Misery The Truth About Employee Engagement: A Fable About Addressing the

Three Root Causes of Job Misery (J-B Lencioni Series) Power Systems: Conversations on Global

Democratic Uprisings and the New Challenges to U.S. Empire The Nurse Manager's Guide to

Budgeting and Finance (The Nurse Manager's Guides) The Product Manager's Survival Guide:

Everything You Need to Know to Succeed as a Product Manager Art Spiegelman: Conversations

(Conversations with Comic Artists (Hardcover)) 

http://overanswer.com/en-us/dmca

